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PREAMBLE

THIS AGREEMENT made and entered into on the date forthwith by and between the Board of
County Commissioners of the County of Passaic (“Employer”), with its principal place of business located
at 401 Grand Street, Paterson, New Jersey 07505 and American Federation of State, County, and Municipal
Employees, Local 2522 (“Union”), with its principal place of business located at 1099 Wall Street, West,
Lyndhurst, New Jersey 07071, a labor organization representing supervisory personnel, as set forth in
Article 1. Recognition, at Preakness Healthcare Center,

ARTICLE I. RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining agent for the following
supervisory job titles located at Preakness Healthcare Center:

00307 Assistant Admitting Officer
44255 Housekeeping Supervisor 2
56492 Management Assistant
02852 Principal Storekeeper
06457 Supervisor Food Services
01534 Dietitian (R.D. Not Required)
01952 Head Cook
07603 Supervising Dietitian
05166 Assistant Chief Recreation Therapist
00668 Assistant Public Information Officer
06267 Chief Security Guard
Dietitian, Supervising Clinical (R.D. Required)
01790 Executive Housekeeper
05170 Chief Recreation Therapist
02565 Occupational Therapist
02671 Physical Therapist
03969 Supervisor of Accounts
10249 Admitting Officer
01599 Director of Food Services
04766 Speech Pathologist
07603 Supervising Dietitian (Head Dietitian)
02565 Occupational (Director Rehabilitation)
Safety Coordinator
Director of Social Services
Medical Records Administrator
Coordinator of Volunteers

ARTICLE II. UNION SECURITY

Section 1. The Employer agrees it will provide the following in form of Union security:

1. All present employees who are members of the Union on the effective date of this Agreement can
remain members of the Union in good standing by payment of the regular monthly dues.

2. At the time of hire, employees whose job title falls in the Union will be informed that they are
eligible to join the Union within thirty (30) days.
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3. The Employer agrees to deduct from the wages of any employee who is a member of the Union a
PEOPLE deduction as provided for in a written authorization. Such authorization must be executed
by the employee and may be revoked by the employee at any time by giving written notice to both
the Employer and the Union. The Employer agrees to remit any deductions made pursuant to this
provision promptly to the Union together with an itemized statement showing the name of each
employee from whose pay such deductions have been made and the amount deducted during the
period covered by the remittance. The Employer assumes no obligation, financial or otherwise.

Section 2. The Employer will notify the Union of newly hired employees within fifteen (15) days of his/her
starting date.

Section 3. In the event the County sells, conveys, assigns or transfers its operation of Preakness Healthcare
Center to another employer or acquires, merges, and/or affiliates with another employer within the State of
New Jersey, the County will give the Union thirty (30) days’ notice prior to the culmination of any event
described above.

ARTICLE IT1. CHECK OFF UNION FEES

Section 1. Payroll Deduction.

1. The Employer hereby agrees to deduct from the wages of employees, by means of a check-off, the
dues uniformly required by the Union, pursuant to the provisions of N.J.S.A. 52:14-15.9¢. The
Employer, after receipt of written authorization from each individual employee, agrees to deduct,
from the salaries of said employees, their monthly dues and initiation fees. Such deductions shall
be made from the 2nd salary paid to each employee during the month of such deduction made. The
Ist month shall be a double deduction and thereafter the regular deduction shall apply to dues owed
for the following month.

2. In making the deductions and transmittals as above specified, the Employer shall rely upon the
most recent communication from the Union as to the amount of monthly dues and proper amount
of initiation fee. The total amount deducted shall be paid to the Union within thirty (30) calendar
days after such deduction is made.

Section 2. Workplace Democracy Enhancement Act.

The County shall comply with all of the conditions and requirements as set forth in N.J.S.A. 34:13A-1, et
seq., commonly known as the New Jersey Employer-Employee Relations Act.

ARTICLE IV. MANAGEMENT RIGHTS

Except as modified herein, the Management shall have the right to determine all matters concerning
the management and administration of Preakness Healthcare Center, which rights shall include, but not be
limited to, the right to:

Direct the force;

Hire, promote, transfer, assign, and retain employees;

Suspend, demote, discharge or take other disciplinary actions against employees for cause;
Relieve employees from duties because of lack of work or other proper reasons;

Maintain the efficiency of the operation;

Determine methods, means and personnel by which such operations are to be conducted; and

S
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7.

Take any action necessary in conditions of emergency, regardless of prior commitments, to carry
out the mission of the Employer.

ARTICLE V. WORK WEEK

Section 1. Work Week.

The normal work week shall consist of eight (8) consecutive hours per day, five (5) consecutive days per
week, Monday through Friday.

L.

Any employee who works more than eight (8) hours in any given day shall be paid at the rate of
one and one-half (1 %) times the employee’s regular rate of pay, or upon mutual agreement by the
Employer and employee compensatory time can be given at the rate of one and one-half (1 2) hours
per one hour worked after eight (8) hours.

Any employee who works on Saturday shall automatically be paid one and one-half (1 %) times
his/her regular rate of pay.

Section 2. Work Week for Dietary Department, Housekeeping, and Recreation Supervisors.

The regular work week for all full-time employees shall consist of forty (40) hours per week, eight (8) hours
per day. Such hours shall not exceed four (4) days off for each two (2) week period. A work week shall be
from Sunday through Saturday. Overtime will be paid at the rate of one and one-half (1 %) times the regular
rate of pay on the sixth (6th) consecutive day and the rate of two (2) times the regular rate of pay on the
seventh (7th) consecutive day. Any supervisory employee not currently assigned to work both Saturday and
Sunday may not be scheduled to work, except on a rotating weekend basis.

Section 3. Overtime.

Any employee who works more than eight (8) hours in any given day shall be paid at the rate of one and
one-half (1 %4) times the employee’s regular rate of pay.

L.

Monday through Friday. Any employee who works on Saturday shall be paid one and one-half (1
15) times the employee’s regular rate of pay. Any employee who works on Sunday shall be paid two
(2) times the employee’s regular rate of pay.

Tuesday through Saturday. Any employee who works on Sunday shall be paid one and one-half (1
15) times the employee’s regular rate of pay. Any employee who works on Monday shall be paid
two (2) times the employee’s regular rate of pay.

Sunday through Thursday. Any employee who works on Friday shall be paid one and one-half (1
) times the employee’s regular rate of pay. Any employee who works on Saturday shall be paid
two (2) times the employee’s regular rate of pay.

The Tuesday through Saturday and Sunday through Thursday work week is for employees hired
after October 1, 1989,

Section 4. No employee in the Union shall be assigned to compensatory time off in lieu of pay without
approval of the Union Staff Representative.
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Section 5. Any half (1/2) hour lunch shall be included in the eight (8) hours and seven (7) hours per day.

Section 6. The employees shall continue to receive coffee breaks as per past practice.

Section 7. Any employee who works more than eight (8) hours in any given day shall be paid at the rate
one and one-half (1 }2) times the employee’s regular rate of pay or upon mutual agreement by the Employer
and employee, compensatory time can be given at the rate of one and one-half (1 %) hours per one (1) hour
worked after eight (8) hours.

Section 8. Call-In Pay.

1.

Employees called to work prior to the start of their regularly assigned shift shall be paid overtime
at the rate of one and one-half (1 2) times the regular rate for such hours worked prior to the
beginning of the regular workday hours.

Employees called back to work after the conclusion of the normal shift shall be entitled to a
minimum of three (3) hours call back pay at the overtime rate of one and one-half (1 '%) times the
regular hourly rate. In addition, each employee called back to work shall be entitled to
compensation of fifteen (15) minutes before and fifteen (15) minutes after the completion of the
call back overtime hours worked. The Employer will make every effort to call back employees
within the needed classification(s) on overtime.

Section 9. Equitable Distribution of Overtime.

1.

2.

3.

Overtime shall be distributed as equitably as practical among the employees qualified by
classification and/or otherwise capable of performing the work required, except that an employee
shall not be removed from a job which the employee has been performing on that day, in order to
provide such equitable distribution.

Overtime distribution shall be within Departmental lines only.

No employee working under the jurisdiction of this Agreement shall work more than sixteen (16)
hours in any given day, which excludes snow removal emergency work.

Section 10. Meal Allowance.

Meal payment shall be four dollars ($4.00) per week for a maximum of forty-four (44) weeks per year.
Employees shall not be reimbursed for such meal allowance while on sick leave, medical leave of absence,
vacation, family leave, workers’ compensation leave, suspension, or any other leave.

Section 11. Emergency Hours/Call-In.

L.

If an employee is called in on emergency work or snow removal and the said employee works until
his regular starting shift the next day, 7:00 AM, the said employee shall be entitled to go home and
come back to work within two (2) hours with no loss of pay.

The Parties agree that if an employee is required to work sixteen (16) or more consecutive hours
and his regular starting time is set to begin immediately thereafter, the employee, at his/her option,
can take his/her regular eight (8) hour shift off with pay with and without Preakness Healthcare
Center deducting any time off provision contained in this Agreement.
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Section 12. Seasonal Employees.

Except in case of vacation and/or emergency or in the event of performance on an assigned job, no seasonal
or part-time employee shall perform in excess of forty (40) hours per week, the duties of employees in the
Union, nor shall seasonal or part-time employees be hired or retained if regular permanent employees are
on a temporary layoff due to a reduction in force.

Section 13. Effective January 1, 2005, employees agree to work two (2) full weekends, five (5) hours on
Saturday and five (5) hours on Sunday, per calendar year. In lieu of compensation, employees will be
granted time off from work for eight (8) hours for each weekend day worked. Said time is to be taken off
in the quarter of the year that the weekend is worked, subject to the approval of the Executive Director. For
example, an employee scheduled to work Saturday and Sunday may be permitted to take two (2) days off
within the quarter that the weekend work is performed, subject to staffing. Employees will schedule said
weekend work and days off in advance with the Preakness Healthcare Center Administration.

Section 14. All Union members may, with prior approval of the Executive Director, work a flex time shift
to enable for proper supervision and management. This is not intended to be used to excuse late time.

Section 15. Work Week for Rehabilitation Department.

The work week for the Rehabilitation Department hired after April 1, 2012 will be as follows:
1. Full-time employees work every other weekend,
2. Part-time employees work every weekend; and

3. The typical workday for full-time employees is from 9:00 AM to 5:00 PM. Full-time employees
will receive a half-hour (1/2) lunch break and fifteen (15) minute morning break.

ARTICLE VI. HIGHER CLASSIFICATION PAY

Section 1. Any employee who is temporarily assigned and does perform work in a higher classification for
eleven (11) or more cumulative days in one (1) calendar year shall be compensated at the higher rate,
retroactive to the first day of such assignment. Any employee temporarily assigned under Article VI. Higher
Classification Pay will not be re-assigned solely to avoid out-of-classification pay.

Section 2. An employee temporarily transferred to a lower classification shall suffer no reduction in pay.

Section 3. The provisions in Article VI. Higher Classification Pay, Section 1 and 2 are effective when such
duty changes are made for the convenience of the Employer. Employees transferred to lower classification
out of the Union shall no longer receive four (4) weeks’ salary equivalency. When a demotion takes place
within the same Union, the employee will receive the same rate of pay for two (2) weeks.

ARTICLE VII. LONGEVITY

Section 1. Longevity pay shall be determined by length of employment as follows each year of the
Agreement and shall be paid on the anniversary date at the following longevity schedule:

2% of base pay after seven (7) years of service.
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4% of base pay after ten (10) years of service.

6% of base pay after fifteen (15) years of service.

8% of base pay after twenty (20) years of service.

10% of base pay after twenty-five (25) years of service.

Section 2. Longevity benefits for all newly hired County employees as of October 15, 1993 shall be
calculated for County time only, with the exception of statutory time (Military).

Section 3. Employees hired after January 1, 2005 shall enjoy the following longevity schedule:
2% of base pay after eight (8) years of service.
4% of base pay after twelve (12) years of service.
6% of base pay after eighteen (18) years of service.
8% of base pay after twenty-two (22) years of service.
10% of base pay after twenty-five (25) years of service.
Section 4. Longevity will be eliminated for all employees hired after January 1, 2008.

ARTICLE VII. HOLIDAYS

Section 1. Holidays.

Employees within the Union shall be entitled to the following holidays with pay computed on the
employee’s regular straight time rate:

New Year’s Day Election Day

Martin Luther King’s Birthday Veterans Day

President’s Day Thanksgiving Day

Good Friday Friday After Thanksgiving
Memorial Day % day for Christmas Eve
Juneteenth (third Friday in June) Christmas Day
Independence Day Y day for New Year’s Eve
Labor Day

Columbus Day

Section 2. Eligibility.

The employees, to be eligible for holiday pay, must work the last regularly scheduled workday before and
the first regularly scheduled workday after the holiday, unless the day is an excused day with pay.

Section 3. Holiday Worked.

1. Employees who work on any of the above holidays shall be compensated at one and one-half (1 ¥4)
times the employee’s regular rate of pay for all hours worked, except Veteran’s Day or floating
holiday, which shall be paid for at the employee’s regular rate of pay for the first eight (8) hours.

2. Should an employee work on any of the above holidays, they shall receive a compensatory day off
for the number of hours worked on the holiday, and if Preakness Healthcare Center does not allow
this time off within ninety (90) days of the holiday, then said employee shall be paid his regular
rate of pay for all hours worked on the holiday.
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Section 4. Saturday or Sunday Holiday.

1. If a holiday falls on Saturday, it shall be celebrated on Friday. If a holiday falls on Sunday, it shall
be celebrated on Monday.

2. Employees working Tuesday through Saturday or Sunday through Thursday shall celebrate the
holiday the day it falls on.

Section 5. Holiday During Vacation.

If a holiday falls within the vacation period of an employee, the employee shall receive pay for same or
extend the vacation period by one (1) day. If the employee is required to forego such holiday falling within
the vacation period, said employee shall have the right upon seven (7) calendar days’ notice to the Employer,
to refuse the holiday pay and to take a workday off.

Section 6. Departments identified as a continuous work week department will follow the County
scheduled holidays and receive holiday pay, with the exception of Independence Day, Christmas Day and
New Year’s Day. For these identified days, the employee must work the actual calendar holiday to receive
holiday pay.

ARTICLE IX. VACATIONS

Section 1. All employees within the Union shall be entitled to vacation with pay in accordance with the
schedule of days’ entitlement as follows:

1 day per month for the first year.

1 -5 years 12 working days per year.
6 — 10 years 15 working days per year.
11 — 15 years 18 working days per year.
16 — 20 years 20 working days per year.
21 years & over 22 working days per year.

In the event the employee leaves the employ of the Employer before the vacation period, the employee shall
be compensated for any accrued vacation time that may be due said employee, in accordance with the above
schedule.

Section 2. Newly hired employees as of January 1, 2005 shall accrue 0.83 vacation days per month in their
first year of service. Newly hired employees as of January 1, 2005 shall be entitled to vacation with pay, in
accordance with the schedule of days of entitlement as follows:

1 -5 years 10 working days per year.
6 — 10 years 12 working days per year.
11 — 15 years 15 working days per year.
16 — 20 years 18 working days per year.
20+ years 20 working days per year.

In the event the employee leaves the employ of the Employer before the vacation period, the employee shall
be compensated for any accrued vacation time that may be due said employee, in accordance with the above
schedule.
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Section 3. The vacation schedules shall be emailed to employees from the Employer no later than April
30th of each year of the Agreement. In preparing the vacation schedule, the Employer shall grant vacation
on the basis of departmental seniority and classification mix of its employees. Employees will be allowed
to take their vacation time during the regular vacation periods. Vacation time will not be withheld due to
unknown date of an inspection by the State of New Jersey. Depending upon business needs of the
Department(s) under this Agreement, however, employes may request and the Employer may approve
vacations at a period during which vacations are not normally granted.

ARTICLE X. PAID SICK LEAVE

Section 1. After one year of employment, employees shall earn fifteen (15) paid sick leave days for each
full year of employment. New employees shall earn one (1) day per month for the first year. Such earned
sick leave shall be cumulative from year to year.

Section 2. Proof of Illness.

1. Any employee may be, at the discretion of the Employer, required to present a doctor’s statement
as proof of illness.

2. The Employer may ask for a doctor’s note for excessive or pattern absenteeism.

Section 3. Upon retirement from the County, employees shall be paid for unused sick leave at the rate of
fifty percent (50%) for each day accumulated, to a maximum of twelve thousand dollars ($12,000.00).
Benefits such as pension, longevity and vacation, shall be paid proportionately and in accordance with
applicable statutory provisions, if any. In the event of death of the employee, all benefits shall be payable
to the legal representative of the employee, in accordance with the provisions of law. If statutes provide
greater benefits than these, the greater benefits shall be paid.

Section 4. Workers’ Compensation.

1. Work Related Injury and/or Illness. Employees who suffer job-related injuries and illnesses may be
entitled to medical expenses, lost income, and other compensation under the New Jersey Workers'
Compensation Act. The County covers workers’ compensation benefits through a self-insured plan.
Any occupational injury or illness must be immediately reported to the supervisor or Department
Head. All required medical treatment must be performed by a workers’ compensation physician
appointed by the County. Workers’ Compensation is not a leave entitlement but only a wage
replacement arrangement.

Payment for unauthorized medical treatment may not be covered pursuant to the Workers’
Compensation Act.

No temporary Workers’ Compensation benefits other than the payment of medical bills shall be
paid until the employee has been disabled for a period of seven (7) calendar days from the work-
related injury, unless otherwise required by law.

While receiving workers’ compensation benefits, the pension portion of an employee’s benefits will
still be paid by the County. If, however, an employee is receiving workers’ compensation with pay,
(which is defined as one hundred (100%) percent compensation of salary), the employee is
responsible for all deductions including pension.
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The County will not tolerate retaliation or discrimination against an individual because the
individual has filed a claim for workers’ compensation benefits. This prohibition includes denying
or limiting any request for leave because an individual asserted a claim for workers’ compensation
benefits.

2. Light Duty Policy. The County will endeavor to bring employees with temporary work-related
injuries or illnesses back on the job as soon as possible. The County may recognize a special
obligation arising out of the employment relationship and create a temporary light duty position for
an employee when s/he has been injured while performing work for the Department and, as a
consequence, is unable to perform his/her regular job duties.

The County will not treat an employee with a disability less favorably than an individual without a
disability or screen out an individual on the basis of disability in granting such requests for light
duty.

The County will grant such request, at its sole discretion, and on a case-by-case basis in
consideration of the medical report submitted by the workers’ compensation physician, the
recommendation of the insuring entity and Departmental staffing needs and requirements.

The County reserves the right to grant, refuse or terminate a light duty assignment at any time
without cause unless it is in conflict with the mandates of the ADA, FMLA, NJFLA, or other
applicable law.

The employee and/or the Third Party Administrator (“TPA”) are obligated to inform the County of
the employee’s medical progress and the County shall have the right to review same periodically.

Light duty assignments may be in any department and not just the employee’s normal department.

Employees on light duty will receive their regular salaries. If light duty is approved, the employee
or TPA must keep the County Administrator, Director of Human Resources, and Department Head
informed of the medical progress. If at the end of light duty period, the employee is not able to
return to work without restrictions, the employee should contact the Department of Human
Resources to discuss his/her options under state or federal law. This policy does not affect an
employee’s rights under the Americans with Disabilities Act, the Family and Medical Leave Act,
the Fair Labor Standards Act, the Contagious or Life-Threatening Ilinesses Policy, or other Federal
or State law.

ARTICLE XI. PERSONAL LEAVE

Each employee shall be entitled to three (3) personal leave days with pay for the transaction of
personal business. Application for such leave must be in writing and submitted to the Employer at least
three (3) days in advance. Personal leave must be with the approval of the Employer. An employee earns
one (1) personal day every four (4) months.

ARTICLE XII. BEREAVEMENT LEAVE

Employees are entitled to four (4) consecutive calendar days leave of absence for the death of an
employee’s immediate relative. Immediate relative includes spouse, civil union partner, child, parent,
stepchild, stepparent, sibling, grandparents, mother-in-law, father-in-law, daughter-in-law, son-in-law,
grandchildren, niece, nephew, uncle, aunt, or any person related by blood or marriage residing in an
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employee’s household. Employes are paid for all working days during the Bereavement Leave. One (1) day
bereavement pay shall be given in case of death of any other relative.

Employees may be asked for proof at the discretion of the Department of Human Resources or
Administration. Bereavement Leave shall not extend beyond four (4) consecutive calendar days
immediately following the death of a family member, unless approved by the County Administrator.

ARTICLE XIII. JURY DUTY

County employees are encouraged to fulfill their civic duty and serve as a juror when summoned
by the courts. An employee required to render jury service shall be entitled to be absent from work during
that service and will be paid their usual pay for each required day of jury service. If an employee is notified
prior to the date of service that they are not required to report to the court, that employee must report to
work. Employees summoned to jury duty should notify their supervisor as soon as possible but not later
than one (1) week of receiving notice.

Following completion of service, employees shall submit official confirmation of service provided
by the vicinage.

ARTICLE XIV. NON-CASH BENEFITS

Section 1. Health Benefits.

1. The County agrees to provide Medical/Healthcare Centralization Insurance as outlined in the
current Passaic County Employee Health Benefits Booklet. Life insurance and dental insurance for
the employee only will remain as is presently in effect. During the term of this Agreement, there
shall be no diminution of these benefits. Union employees shall make contributions toward the cost
of their health insurance coverage in an amount set forth pursuant to P.L. 2011, ¢.78 and any
amendments thereto. Employees shall make healthcare contributions pursuant to the Health Benefit
Contribution Schedule “Year 4” column, attached to this Agreement as Schedule B.

2. An employee’s co-pay and out of pocket expenses are according to the health plan selected by
same.

3. Prescription Benefits.

a. Prescription Refills. Employees will be able to fill a thirty (30) day-supply for long-term
medications at any non-CVS pharmacy of their choice. For ninety (90) day-supplies,
medications must be filled at any CVS retail or CVS mail order pharmacy.

b. Three Tier Copays. Employees co-pays for prescription benefits will be paid according to
the following rates:

i. Tier One: Genetic Drugs ($5.00 Brand — Plan 1).

Prescription Type Co-Pay
Retail genetics $0.00
Retail preferred brands $5.00
Retail non-preferred brands $20.00
Mail generics $0.00
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Mail preferred brands $5.00
Mail non-preferred brands $20.00
Preventive retail genetics $0.00
Preventive retail preferred brands $5.00
Preventative retail non-preferred brands | $20.00
Preventative mail generics $0.00
Preventative mail preferred brands $5.00
Preventative mail non-preferred brands | $20.00
Specialty retail generics $0.00
Specialty retail preferred brands $5.00
Specialty retail non-preferred brands $20.00
Specialty mail generics $0.00
Specialty mail preferred brands $5.00
Specialty mail non-preferred brands $20.00

ii. Tier Two: Preferred Brands ($10.00 Brand — Plan 2).

Prescription Type Co-Pay
Retail generics $0.00
Retail preferred brands $10.00
Retail non-preferred brands $25.00
Mail generics $0.00
Mail preferred brands $10.00
Mail non-preferred brands $25.00
Preventative retail generics $0.00
Preventative retail preferred brands $10.00
Preventative retail non-preferred brands | $25.00
Preventative mail generics $0.00
Preventative mail preferred brands $10.00
Preventative mail non-preferred brands | $25.00
Specialty retail generics $0.00
Specialty retail preferred brands $10.00
Specialty retail non-preferred brands $25.00
Specialty mail generics $0.00
Specialty mail preferred brands $10.00
Specialty mail non-preferred brands $25.00

iii. Generic Prescriptions. When a generic prescription is available, but the pharmacy
dispenses the brand per the employee or physician’s request, the employee will pay
the difference between the brand discount and the generic discount, in addition to
the generic copayment.

4. Health Coverage. Part-time employees must work a minimum of twenty-four (24) hours to be
entitled to single medical coverage and other privileges on a prorated basis. Employees transferred
from full-time to part-time employment as of January 1, 1995 will receive single coverage.

5. If the County provides any other health benefit to any of their employees, Union employees shall
receive those benefits without reopening the Agreement. Effective October 15, 1993, all new
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employees hired or promoted into this Union as part-time employees shall receive medical
insurance for single person coverage only. Effective July 1, 1996, all newly hired part-time
employees must work a minimum of twenty-four (24) hours per week to be entitled to
hospitalization coverage only. Newly hired part-time employees are not entitled to prescription and
dental benefits.

The County will provide a four thousand dollars ($4,000.00) life insurance policy to all employees
in the Union.

The Union and County agree to negotiate in their successor contract changes in the County’s health
insurance plans, which would include changes in deductibles and the implementation of co-pays.

Section 2. The County agrees to abide by the federal Family and Medical Leave Act and the New Jersey
Family Leave Act.

Section 3. Union employees shall make contributions toward the cost of their health insurance coverage in
an amount set forth pursuant to P.L. 2011 ¢.78 and any amendments thereto.

Section 4. Employees shall not be entitled to enroll in the County’s Traditional Healthcare Plan.

Section S. New employees hired after November 13, 2015 shall not be entitled to lifetime benefits upon
retirement.

ARTICLE XV. WAGES

Section 1. Wages.

L.

5.

Effective January 1, 2024, employees shall receive a two and one half percent (2.5%) general wage
increase or fifteen hundred dollars ($1,500.00), whichever is greater.

Effective January 1, 2025, employees shall receive a two and three quarters percent (2.75%) general
wage increase.

Effective January 1, 2026, employees shall receive a two and three quarters percent (2.75%) general
wage increase.

The Occupational Therapist shall be red circled on Step 7, Level 24, for the in-house title of
Director.

The Principal Storekeeper shall be placed on Level 18, Step 14 of the Salary Guide.

Section 2. Salary Guide.

The steps on the Salary Guide shall be frozen for the duration of the Agreement.
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Section 3. Preakness Healthcare Center hereby agrees to pay a night differential of one dollar and ten cents
($1.10) per hour added to their base salary. Effective October 15, 1993, differential pay for all new
employees represented by the Union will be eliminated. Employees hired prior to January 1, 1992 shall
receive a differential of ten percent (10%) on their base salary in terms of hourly rate. Employees who are
transferred from another bargaining unit to the Union will not be entitled to differential pay.

ARTICLE XVI. MISCELLANEQUS BENEFITS

Section 1. Leaves of Absence Without Pay.

1. Upon making timely written application, permanent employees may request a personal leave of
absence without pay for a period not to exceed ninety (90) days, without loss of seniority. Such
applications shall state the reasons for such request. The Employer shall evaluate the request against
business requirements and may deny the request for good and sufficient reason. Consideration will
be given to employees with terminal or catastrophic illness.

2. Such leave may also be granted to attend an approved school with a course of study designed to
increase an employee’s usefulness in the job to which the employee is assigned upon return to
service. Management shall make the final disposition of such request.

Section 2. Veterans Rights and Benefits.

1. The seniority rights of all employees who are drafted pursuant to an appropriate law now in force
or to be enacted, shall be maintained during such period of military service. Each such employee
shall have the right to reinstatement to the former position held or to a position of equal status, at
the salary rate previously received by the employee at the time of said employee’s induction into
military service, together with all salary increases granted by the Employer to said employee’s
previous position during the period of such military service.

2. Such reinstatement of veterans shall be in accordance with the law in effect at the time of their
draft.

Section 3. Reserve Training.
The Employer agrees to allow the necessary time, exclusive of weekend training, for any employee in the
Reserves to perform the duties required when called on annual training without impairment of said

employee’s seniority rights or loss in pay for scheduled time lost.

ARTICLE XVII. GRIEVANCE PROCEDURE

Section 1. A grievance shall be any difference of opinion, controversy, or dispute arising between the Parties
involving the interpretation or application of any provision of this Agreement.

Section 2. A grievance to be considered under this procedure must be initiated in writing within ten (10)

calendar days from the time when the cause for grievance occurred, and the procedures following shall be
resorted to as the sole means of obtaining adjustment of grievance.
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Section 3. Procedure.

Failure at any step of this procedure to communicate the decision on a grievance within the specified time
limits shall permit the grievant to proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be deemed to be a waiver of further appeal
of the decision.

Section 4. Steps.

1. The grievance, when it first arises, shall be taken up orally between the employee, the Shop
Steward, and Assistant Healthcare Center Administrator. The Healthcare Center shall within five
(5) working days issue a written decision on the grievance.

2. If no satisfactory settlement is reached during the first informal conference, then such grievance
shall be reduced to writing and the Shop Steward shall serve the same upon the Executive Director.
Within three (3) working days thereafter, the grievance shall be discussed between the Executive
Director and a representative of the Union. A written decision shall be given to the Union within
three (3) working days thereafter.

3. If the decision given by the Executive Director to the Union does not satisfactorily settle the
grievance, the Union shall notify the County Administrator, within three (3) working days, of its
desire to meet with the County Administrator, who shall meet with a representative of the Union
within five (5) working days after receipt of such notice. A written decision shall be given to the
Union within ten (10) working days thereafter.

4. In the event the grievance is not satisfactorily settled by the meeting between the County
Administrator and the representative of the Union, then both Parties agree that within ten (10)
calendar days, either Party may request the Public Employment Relations Commission to aid them
in the selection of an Arbitrator, according to the rules and regulations of that Commission, who
shall have full power to hear and determine the dispute and the Arbitrator’s decision shall be final
and binding.

Section 5. The arbitrator shall have no authority to change, modify, alter, substitute, add to or subtract from
the provisions of this Agreement. No dispute arising out of any questions pertaining to the renewal of this
Agreement shall be subject to the arbitration provisions of this Agreement,

Section 6. The cost of the arbitration, other than the costs incurred individually by the Parties in the
preparation and presentation of their case to the Arbitrator, shall be shared equally by the Employer and the

Union.

Section 7. The Union will notify the Employer in writing of the names of its employees who are designated
by the Union to represent employees under the grievance procedure.
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ARTICLE XVIII. SENIORITY

Section 1. The Employer shall establish and maintain a seniority list by classification of employees, names
and dates of employment from date of last hire on a Department basis, with the employee with the longest
length of continuous and uninterrupted classification service to be placed at the top of said seniority list.
The name of all employees with a shorter length of continuous service shall follow the name of such senior
employee, in classification order, until the name of the employee with the shortest length of service appears
at the foot of the list. The seniority of each employee shall commence from the employee’s date of last
hiring with the Employer.

Section 2. Other than seasonal and part-time employees, new employees retained beyond the ninety (90)
days shall be considered regular employees and their length of service with the employer shall begin with
the original date of their employment and their names placed on the “Seniority List.” Such seniority list
shall be kept up to date with additions and subtractions as required.

Section 3. During the aforementioned probationary period, the Employer may discharge such employee for
any reason whatsoever. An employee discharged during his probationary period shall not have recourse to
the Grievance Procedure as set forth in this Agreement. The Employer shall have no responsibility for the
re-employment of probationary employees if they are dismissed during the probationary period.

ARTICLE XIX. JOB VACANCIES, NEW JOBS CREATED

Section 1. If new jobs are created or if permanent vacancies occur in a higher-rated position, the Employer
shall determine the qualifications required for the position and shall determine which, if any, of the
applicants meet the qualifications and have the proper work history. The most senior of those determined
to be qualified shall be deemed the successful bidder. If an employee is dissatisfied with the determination
of the Employer, said employee may institute a meeting with the Department Head of the respective
Department involved within three (3) calendar days after the notification of the selection is made, however,
the decision of the Department Head of the respective Department involved may be made a subject for the
grievance procedure,

Section 2. The Employer agrees to post a notice of such new jobs or vacancy on the bulletin board for a
period of five (5) working days. Such notice shall contain a description of the job, the rate, and when the
job will be available. Employees interested, in order to be eligible, must sign the notice. Preference will be
granted on the basis of seniority provided the applicant has the necessary skill and ability to perform the
work required.

Section 3. If a bidder is a successful applicant, said employee will be notified by a notice placed on the

bulletin board within five (5) working days after the expiration of the five (5) working days required under
Article XIX. Job Vacancies, New Jobs Created, Section 2 above.
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Section 4. Any employee so selected to fill such job shall be granted a trial period of up to ninety (90)
calendar days with an option by Administration to have a second probationary period. Employees will
become members of the Union on the 31st day of employment. The trial period that a promoted employee
is not qualified to discharge the duties of the position to which said employee was promoted, the employee
shall resume the former position held or a position equivalent thereto. The employee shall receive the rate
for the job as of the day that person begins the trial period, if removed from the position during or at the
end of the trial period, the employee shall receive the rate of the position to which said employee is assigned.
Employees become members of Union after the 31st day, regardless of probation, and benefits commence
on the 91st day.

Section S. The Employer shall establish the hourly rate for any new or materially changed job and shall
notify the Union in writing. If the Union files a written protest, the Union and the Employer shall jointly
study the new or changed job title and its relationship to the other job titles in the Employer’s system on
the basis of factors and procedures customarily used in job evaluation programs and shall determine the
appropriate hourly wage rate accordingly.

ARTICLE XX. JOB REDUCTION

Section 1. The Employer agrees it will not engage any new employees unless all of the regular, full-time
employees are working the scheduled hours noted in this Agreement, in accordance with job classification.

Section 2. In the reduction or restoration of the working force, the rule to be followed shall be by
classification and the length of service with the Employer. The employee with the least seniority shall be
laid off first and in re-hiring, the reverse principle shall apply: namely, the last employee laid off shall be
the first to be re-hired.

Section 3. In the event of a reduction in the number of persons in a job classification or of the abolishment
of a job classification, the displaced employee may bump into a classification first which carries the same
rate of pay.

Section 4. An employee’s seniority shall cease under the following conditions:
1. Resignation or termination of employment for cause.
2. Failure to report for work as per Civil Services Rules and Regulations.
3. Lay-off of more than twelve (12) consecutive months.

ARTICLE XXI. DISCHARGE

An employee shall not be discharged except for just and sufficient cause, except that newly engaged
employees on probation shall be subject to dismissal for any cause whatsoever. The Union shall be notified
of the discharge of any employee, except a probationary employee, at the time of such discharge and such
notification shall set forth the reason for said discharge.
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ARTICLE XXII. TERMINATIONS

Section 1. Separation from the service of the Employer may result from voluntary resignation of the
employee, or by the involuntary termination of said employee’s services.

Section 2. Employees who resign will tender their resignations in writing, if possible, at least two (2) weeks

prior to the effective date of the resignation, in order to provide sufficient time for appointing and training
the successor.

ARTICLE XXIII. GENERAL PROVISIONS

Section 1. It is agreed that the Parties hereto will continue to comply with all State and Federal
discrimination laws.

Section 2. No employee shall make or be requested to make any agreement or to enter into any
understanding inconsistent or conflicting with the terms of this Agreement.

Section 3. The Employer shall provide reasonable bulletin board space for the posting of official Union
notices. The Union shall provide a copy of all such notices to the Employer prior to posting.

Section 4. No clause in this Agreement shall be construed or interpreted as to imply any lowering of present
wages or working conditions which are of benefit to all employees.

Section S. The County agrees with the Union that any items that are not mentioned in the above Agreement
that the employees in the Union are enjoying now will not be discontinued.

Section 6. Labor Management Meetings.
Meetings will be held bi-monthly and/or as needed.

Section 7. All employees required by the Executive Director to wear a cell phone during their off-duty
hours shall receive a stipend of seven hundred dollars ($700.00) for the responsibility of carrying said cell
phone. Cell phone compensation will be pro-rated as necessary. The base monthly charges will be paid for
the Chief Security Guard’s personal cell phone.

Section 8. Supervisory Training Responsibilities.

Supervisory Union employees will conduct a minimum of four (4) safety and skill sessions per year for
their staff. They will maintain all necessary records as required by Preakness Nursing facility policy.

Section 9. All employees in the Union who are approved to receive a clothing allowance pursuant to
Schedule C shall receive the following stipend on the first pay period in February of each year of the
Agreement:

2024 - $325.00
2025 - $350.00
2026 - $375.00
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Section 10. The temporary disability insurance shall be provided at one half (1/2) of the cost to the
employee.

Section 11. It is agreed that should any employee in this Union receive an increase over and above those
specified in this Agreement, without agreement of the Local Union President or his representative, then the
Union and the Healthcare Center Administrator will discuss who in the bargaining unit shall be entitled to
the same increase in their salary, effective the same date, as the increase was given.

Section 12. The County shall reimburse all employees in the Union for any and all professional
organizational dues and recertification with Administration approval. If the Employer requires an employee
to attend a seminar or program, the Employer will pay reasonable preapproved costs and the employee will
suffer no loss of pay. If the seminar or program is not required by the Employer, but is approved in advance
by the Employer, the employee may attend the seminar or program and will suffer no loss of pay. However,
the employee will be responsible for all costs to attend.

Section 13. The County agrees to reimburse all employees in the Union for up to twelve (12) credits per
year for graduate and undergraduate course work, not offered at Passaic County Community College at the
state college rate, with administration approval.

Section 14. The inclement weather policy attached hereto as Schedule D is incorporated herein.

Section 15. The Shop Steward will be allowed reasonable access to management’s telephone for the purpose
of discussing Union business with other members and its Union representative.

Section 16. Union employees will be subject to alcohol and drug testing in accordance with the County
Alcohol and Drug Testing Policy.

Section 17. The two (2) members of the Union who are elected Delegate and Alternate Delegate shall be
permitted to attend any function of the International Union, Council, or other body in which it is affiliated,

with pay, for a maximum of fifteen (15) days per each year of the Agreement.

Section 18. Provisional employees will be made permanent in Civil Service job titles as per Civil Service
regulations,

Section 19. Retirees will receive medical benefits as set forth by the Board of County Commissioners of
the County of Passaic in Resolution R-09-488 adopted on June 9, 2009.

Section 20. The County at its sole discretion can change from a bi-weekly payroll to a bi-monthly payroll.

ARTICLE XXIV. DURATION OF AGREEMENT

This Agreement shall become effective on January 1, 2024 and shall continue in full force and
effect until December 31, 2026 and shall automatically renew itself from year to year thereafter, unless
either Party is given notice in writing at least ninety (90) days prior to the expiration date to change, modify,
or terminate the Agreement. In such cases, the Parties shall endeavor to negotiate for a new Agreement
within the ninety (90) days prior to the expiration of the Agreement.
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IN WITNESS WHEREOF, the Parties hereto have caused these presents to be signed by their

proper officials and duly considered officials, this Yad! day of j:p 3’_’ 2024.

Attest:

Louis E. Imhof ITI, Clerk :

Board of County Commissioners

AS TO FORM AND LEGALITY

adege D. Allwaters, Esq.
Passaic County Counsel

AFSCME, LOCAL 2522

Uorilisrns xééwwﬁ/t

Anthony Sangstér
Local 2522 President

Sprecrtasy’

zann¢ McEvoy, Q
Loval 2522 Vice President
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COUNTY OF PASSAIC

Sossjorle T

asquaJLepore@ctor
Board of County Commissioners

PASSAIC COUNTY ADMINISTRATOR

,\”‘\\%i/

Matthew P. J orfan, Esq.
Passaic County Ad}ninistrator

Terry Woodrow
Regional Field Service Director
AFSCME Council 63
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Schedule A. Salary Guide
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LEVEL |18 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 \
Supervisor Increase [ NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
00307@ Assistant Admitting Officer 2.75% 2026
44255 Housekeeping Supervisor 2
56492 Management Assistant
02852 |Principal Storekeeper
06457 |Supervisor Food Service
01534 Dietitian (R.D. not required)
Starting
Step
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 18 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $53,383| $55,895| $58,404 $60,791| $63,161 $65551 $67,902| $70,253] $72,666) $73,939 $75,231| $76,550 $77,889, $79,252| $80,638 $81,261
1/1/2024| $54,718| $57,292| $59,864| $62,311| $64,740| $67,189| $69,600/ $72,009| $74,483| $75,788| $77,112| $78,464| $79,836| $81,234| $82,654| $83,293
1/1/2025, $56,222| $58,868 $61,510| $64,025 $66,520 $69,037| $71,514| $73,990| $76,531| $77,872 $79,232] $80,621| $82,031 $83,467 $84,927 $85,583
1/1/2026| $57,769| $60,487| $63,202| $65,785| $68,350, $70,936| $73,481| $76,024, $78,636 $80,013/ $81,411| $82,838| $84,287| $85,763| $87,263| $87,937
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LEVEL |19 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 \
Supervisor Increase NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
01952@|Head Cook 2.75% 2026
07603 Supervising Dietitian
Starting
Step
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 19 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $54,577| $58,479| $61,055, $63,560| $66,035) $68,524| $71,012| $73,469| $75,975 $77,304| $78,656 $80,032| $81,433| $82,859| $84,309| $84,932
1/1/2024| $55,941| $59,941| $62,581| $65,149| $67,686| $70,237| $72,787, $75,306, $77,874| $79,237| $80,622| $82,033| $83,469| $84,930| $86,417, $87,055
1/1/2025| $57,480| $61,589| $64,302| $66,941| $69,547! $72,169| $74,789| $77,377| $80,016| $81,416| $82,840| $84,289| $85,764 $87,266, $88,793| $89,449
1/1/2026| $59,061| $63,283 $66,071| $68,781| $71,460 $74,153| $76,846) $79,504| $82,216| $83,655| $85,118 $86,607| $88,123]| $89,666) $91,235/ $91,909
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LEVEL 20 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 \
Supervisor Increase [ NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
05166 Assistant Chief Recreation Therapist 2.75% 2026

00668 Assistant Public Information Officer
06267 Chief Security Guard | |
Dietitian,Supervising Clinical (R.D. required)

Starting
Step
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 20 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

1/1/2023] $57,099| $61,148| $63,767| $66,382| $68,990| $71,600, $74,218) $78,126, $80,924| $82,339| $83,782| $85,249| $86,740, $88,257 $89,801| $90,424

1/1/2024| $58,526| $62,677| $65,361| $68,042) $70,715) $73,390| $76,073| $80,079| $82,947| $84,397| $85,877, $87,380| $88,909 $90,463, $92,046| $92,685
1/1/2025| $60,136| $64,400 $67,159| $69,913| $72,659 $75408| $78,165 $82,281| $85,228 $86,718| $88,238| $89,783| $91,353| $92,951| $94,577| $95,233
1/1/2026| $61,790| $66,171 $69,005! $71,835| §$74,658| $77,482| $80,315| $84,544, $87,572) $89,103, $90,665| $92,252 $93,866| $95507| $97,178, $97,852

Page 1 of 1




LEVEL 21 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 }
Supervisor Increase | NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
01790 Executive Housekeeper 2.75% 2026
Starting
Step
STEP STEP STEP STEP STEP STEP STEP STEP STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP
LEVEL 21 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $59,664| $63,944| $66,643| $69,387| $72,129 $74,861| $77,430| $79,993, $82,692 $84,139| $85,613 ] $87,110| $88,633| $90,185| $91,763| $92,386
1/1/2024| $61,156 $65,543| $68,309| $71,122| $73,932| $76,733| $79,366 $81,993| $84,759| $86,242| $87,753| $89,288 $90,849) $92,440| $94,057| $94,696
1/1/2025| $62,837, $67,345| $70,188| $73,078 $75,965| $78,843| $81,548 $84,248| $87,090| $88,614| $90,167| $91,743| $93,347 $94,982 $96,644| $97,300
1/1/2026 $64,565| $69,197| $72,118| $75,087| $78,054| $81,011| $83,791| $86,564| $89,485| $91,051! $92,646| $94,266| $95,914| $97,594, $99,301| $99,976

Page 1 of 1




LEVEL |22 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 I
Supervisor Increase NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
05170 Chief Recreation Therapist 2.75% 2026
Starting
Step
STEP STEP STEP | STEP | STEP STEP STEP STEP STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP
LEVEL 22 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $62,386, $66,789| $69,676] $72,559| $75,385| $78,058, $80,752| $83,473, $86,259| $88,073| $89,305| $90,866| $92,457| $94,076| $95,722| $96,346
1/1/2024| $63,946| $68,459 $71,418| $74,373| $77,270| $80,009| $82,771| $85560| $88,415 $90,275/ $91,538| $93,138| $94,768 $96,428 $98,115 $98,755
1/1/2025| $65,704 §$70,341| $73,382| $76,418| $79,395 $82,210| $85,047| $87,913| $90,847| $92,757| $94,055, $95,699| $97,375| $99,080($100,813| $101,470
1/1/2026, $67,511| $72,276| $75,400/ $78,520| $81,578| $84,470| $87,386) $90,330| $93,345| $95,308| $96,641| $98,331/$100,052| $101,804|$103,586 $104,261
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LEVEL |22 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 '
Supervisor Increase NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
05170 |Chief Recreation Therapist 2.75% 2026
Starting
Step
STEP STEP STEP | STEP | STEP | STEP STEP STEP STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP
LEVEL 22 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $62,386/ $66,789| $69,676| $72,559| $75,385| $78,058| $80,752, $83,473] $86,259, $88,073| $89,305| $90,866| $92,457| $94,076| $95,722| $96,346
1/1/2024| $63,946| $68,459| $71,418| $74,373, $77,270) $80,009| $82,771| $85,560| $88,415 $90,275/ $91,538| $93,138| $94,768, $96,428, $98,115, $98,755
1/1/2025| $65,704, $70,341, $73,382| $76,418| $79,395| $82,210 $85,047| $87,913] $90,847| $92,757| $94,055 $95,699| $97,375| $99,080($100,813| $101,470
1/1/2028| $67,511. $72,276| $75,400] $78,520| $81,578] $84,470) $87,386, $90,330| $93,345 $95,308| $96,641| $98,331/$100,052] $101,804|$103,586| $104,261
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LEVEL |23 AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 ]
Supervisor Increase NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
02565 Occupational Therapist |(per MOA dated 4/1/2012) 2.75% 2026
02671@|Physical Therapist (per MOA dated 4/1/2012)
03969 |Supervisor of Accounts
Starting
Step
STEP STEP STEP | STEP | STEP STEP STEP STEP STEP | STEP | STEP | STEP | STEP | STEP STEP STEP
LEVEL 23 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023| $65,233) $69,843| $72,869, $75,888| $78,846, $81,663 $84,477| $87,323| $90,250| $91,831| $93,087| $95,072| $96,736| $98,429| $100,151| $100,775
1/1/2024| $66,864, $71,589| $74,691| $77,785 $80,817| $83,705 $86,589| $89,506| $92,506| $94,127 | $95414 $97,449| $99,154| $100,890| $102,655 $103,294
1/1/2025, $68,703| $73,558] $76,745| $79,924) $83,040| $86,006| $88,970| $91,967| $95,050| $96,715| $98,038|$100,129($101,881| $103,664| $105,478, $106,135
1/1/2026| $70,592| $75,581 $78,855| $82,122| $85,323! $88,372| $91,417| $94,497, $97,664| $99,375/$100,734|$102,882/$104,683| $106,515| $108,378 $109,054
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LEVEL AFSCME 2522 SALARY GUIDE 01/01/2024 to 12/31/2026 }
24 Supervisor Increase NO MOVEMENT ON STEPS
2.50% 2024
TITLES 2.75% 2025
10249| Admitting Officer 2.75% 2026
01599 Director of Food Services
04766 Speech Pathologist  |(per MOA dated 4/1/2012)
07603 Supervising Dietitian (Head Dietitian) \
02565 Occupational Therapist (Director Rehab) ----- (per MOA -Red Circle at Step 7 )
Starting
Step
LEVEL | STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
24 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
1/1/2023 | $88,344| $94,311| $98,269| $102,242{$106,199|$110,178| $114,142| $118,109| $122,539 $124,683| $126,867| $129,086| $131,345| $133,643| $135,981| $136,604
1/1/2024| $90,553| $96,669($100,726| $104,798|$108,854|$112,932| $116,996] $121,062] $125,602| $127,800| $130,039, $132,313) $134,629| $136,984| $139,381 $140,019
1/1/2025| $93,043| $99,327/$103,496| $107,680 $111,847 $116,038| $120,213| $124,391| $129,057| $131,315| $133,615 $135,952 $138,331| $140,751| $143,213, $143,870
1/1/2026 | $95,601| ##HHHH | $106,342| $110,641$114,923/ $119,229| $123,519] $127,812] $132,606| $134,926/ $137,289| $139,690| $142,135| $144,622| $147,152| $147,826
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COUNTY OF PASSAIC |HEALTH BENEFIT CONTRIBUTION
SINGLE COVERAGE ! 2024
*(PERCENTAGE OF PREMIUM)*
Salary Range Year 1 Year 2 Year 3 Year 4
Less than $20,000 N/A N/A N/A 4.50%
20,000-24,999.99 N/A N/A N/A 5.50%
25,000-29,999.99 N/A N/A N/A 7.50%
30,000-34,999.99 N/A N/A N/A 10.00%
35,000-39,999.99 N/A N/A N/A 11.00%
40,000-44,999.99 N/A N/A N/A 12.00%
45,000-49,999.99 N/A N/A N/A 14.00%
50,000-54,999.99 N/A N/A N/A 20.00%
55,000-59,999.99 N/A N/A N/A 23.00%
60,000-64,999.99 N/A N/A N/A 27.00%
65,000-69,999.99 N/A N/A N/A 29.00%
70,000-74,999.99 N/A N/A N/A 32.00%
75,000-79,999.99 N/A N/A N/A 33.00%
80,000-94,999.99 N/A N/A N/A 34.00%
95,000 and over N/A N/A N/A 35.00%
COUNTY OF PASSAIC CURRENT PREMIUM COST FOR 2024
MEDICAL Monthly Months Annual
Traditional Medical $1,540.17 12 $18,482.04
EPO Medical $760.75 12 $9,129.00
POS Medical $676.19 12 $8,114.28
H.S.A. Medical $617.09 12 $7,405.08
RX Monthly Months Annual
CVS Traditional Plan $5/$10 Prescription $466.91 12 $5,602.92
CVS Option 1 Plan $20/$40/860 | Prescription $270.25 12 $3,243.00
Dental Monthly Months Annual
Horizon Traditional (50/50) Employee only $13.60 12 $163.20 Dental single rate is subjected to Chapter 78
|
DEDUCTION
Horizon Dental Choice Family $53.03 12 $636.36 $18.29 |Per pay [Dependents are 100% paid by employee
Horizon Dental Choice Parent/Chldrn(2) $53.03 12 $636.36 $18.29 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Emplyee/Adlt $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Child (1) $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Single $16.08 12 $192.96
NOTE: Rates subject to change
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COUNTY OF PASSAIC HEALTH BENEFIT CONTRIBUTION
PARENT/CHILD(REN) COVERAGE
*(PERCENTAGE OF PREMIUM)* 2024
Salary Range Year 1 Year 2 Year 3 Year 4
Less than $25,000 N/A N/A N/A 3.50%
25,000-29,999.99 N/A N/A N/A 4.50%
30,000-34,999,99 N/A N/A N/A 6.00%
35,000-39,999.99 N/A N/A N/A 7.00%
40,000-44,999.99 N/A N/A N/A 8.00%
45,000-49,999.99 N/A N/A N/A 10.00%
50,000-54,999.99 N/A N/A N/A 15.00%
55,000-59,999.99 N/A N/A N/A 17.00%
60,000-64,999.99 N/A N/A N/A 21.00%
65,000-69,999.99 N/A N/A N/A 23.00%
70,000-74,999.99 N/A N/A N/A 26.00%
75,000-79,999.99 N/A N/A N/A 27.00%
80,000-84,999.99 N/A N/A N/A 28.00%
85,000-99,999.99 N/A N/A N/A 30.00%
100,000 and over N/A N/A N/A 35.00%
COUNTY OF PASSAIC CURRENT PREMIUM COST FOR 2024
MEDICAL Monthly | Months Annual
Traditional Medical $1,927.61 12 $23,131.32
EPO Medical $952.12 12 $11,425.44
POS Medical $846.32 12 $10,155.84
H.S.A. Medical $771.32 12 $9,255.84
RX Monthly | Months Annual
CV8 Traditional Plan $5/§10 Prescription $667.65 12 $8o12.804 | | 0 N
CVS Option 1 Plan $20/$40/$60 Prescription $386.45 12 $4,637.40
Dental Monthly |Months Annual
Horizon Traditional (50/50) Employee only $13.60 12 $163.20 Dental single rate is subjected to Chapter 78
|
DEDUCTION
Horizon Dental Choice Family $53.03 12 $636.36 $18.29 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Chldrm(2) $53.03 12 $636.36 $18.29 [Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Emplyee/Adlt $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Child (1) $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Single $16.08 12 $192.96 $9.58 |Per pay [Dependents are 100% paid by employee
!
NOTE: Rates subject to change |
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COUNTY OF PASSAIC HEALTH BENEFIT CONTRIBUTION |
EMPLOYEE + ONE ADULT (HUSBAND & WIFE)
*(PERCENTAGE OF PREMIUM)* 2024
Salary Range Year 1 Year 2 Year 3 Year 4
Less than $25,000 N/A N/A N/A 3.50%
25,000-29,999.99 N/A N/A N/A 450% |
30,000-34,999,99 N/A N/A N/A 6.00%
35,000-39,999.99 N/A N/A N/A 7.00%
40,000-44,999.99 N/A N/A N/A 8.00%
45,000-49,999.99 N/A N/A N/A 10.00%
50,000-54,999.99 N/A N/A N/A 15.00%
55,000-59,999.99 N/A N/A N/A 17.00%
60,000-64,999.99 N/A N/A N/A 21.00%
65,000-69,999.99 N/A N/A N/A 23.00%
70,000-74,999.99 N/A N/A N/A 26.00%
75,000-79,999.99 N/A N/A N/A 27.00%
80,000-84,999.99 N/A N/A N/A 28.00%
85,000-99,999.99 N/A N/A N/A 30.00%
100,000 and over N/A N/A N/A 35.00%
COUNTY OF PASSAIC CURRENT PREMIUM COST FOR 2024
MEDICAL Monthly Months Annual
Traditional Medical $3,314.80 12 $39,777.60
EPO Medical $1,637.30 12 $19,647.60
POS Medical $1,455.34 12 $17,464.08
H.S.A. Medical $1,323.50 12 $15,882.00
RX Monthly Months Annual
CVS Traditional Plan $5/$10 Prescription $985.17 12 $11,822.04
CVS Option 1 Plan $20/$40/$60 Prescription $570.24 12 $6,842.88
Dental Monthly Months Annual
Horizon Traditional (50/50) Employee only $13.60 12 $163.20] |Dental single rate is subjected to Chapter 78
|
DEDUCTION
Horizon Dental Choice Family $53.03 12 $636.36 $18.29 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Chldrn(2) $53.03 12 $636.36 $18.29 |Per pay Dependents are 100% paid by employee
Horizon Dental Choice Emplyee/Adlt $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Child (1) $35.42 12 $425.04 $9.58 Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Single $16.08 12 $192.96
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COUNTY OF PASSAIC HEALTH BENEFIT CONTRIBUTION
| FAMILY COVERAGE f
*(PERCENTAGE OF PREMIUM)* 2024
Salary Range Year1 Year 2 Year 3 Year 4
Less than $25,000 N/A N/A N/A 3.00%
25,000-29,999.99 N/A N/A N/A 4.00%
30,000-34,999,99 N/A N/A N/A 5.00%
35,000-39,999.99 N/A N/A N/A 6.00%
‘‘‘‘‘‘‘ 40,000-44,999.99 N/A N/A N/A 7.00%
45,000-49,999.99 N/A N/A N/A 9.00%
50,000-54,999.99 N/A N/A N/A 12.00%
55,000-59,999.99 N/A N/A N/A 14.00%
60,000-64,999.99 N/A N/A N/A 17.00%
65,000-69,999.99 N/A N/A N/A 19.00%
i 70,000-74,999.99 N/A N/A N/A 22.00%
75,000-79,999.99 N/A N/A N/A 23.00%
80,000-84,999.99 N/A N/A N/A 24.00%
85,000-89,999.99 N/A N/A N/A 26.00%
90,000-94,999.99 N/A N/A N/A 28.00%
95,000-99,999.99 N/A N/A N/A 29.00%
100,000-109,999.99 N/A N/A N/A 32.00%
110,000 and over N/A N/A N/A 35.00%
COUNTY OF PASSAIC CURRENT PREMIUM COST FOR 2024
MEDICAL Monthly Months Annual
Traditional Medical $3,943.18 12 $47,318.16
EPO Medical $1,911.00 12 $22,932.00
POS Medical $1,731.23 12 $20,774.76
H.S.A. Medical $1,573.65 12 $18,883.80
RX Monthly Months Annual
CVS Traditional Plan $5/$10 Prescription $1,171.94 12 $14,063.28
CVS Option 1 Plan $20/$40/$60 Prescription $678.34 12 $8,140.08
Dental Monthly Months Annual
Horizon Traditional (50/50) Employee only $13.60 12 $163.20 Dental single rate is subject to Chapter 78
DEDUCTIION
Horizon Dental Choice Family $53.03 12 $636.36 $18.29 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Chldm(2) $53.03 12 $636.36 $18.29 Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Emplyee/Adlt $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Parent/Child (1) $35.42 12 $425.04 $9.58 |Per pay |Dependents are 100% paid by employee
Horizon Dental Choice Single $16.08 12 $192.96 | p
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Schedule C. Clothing Allowance
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Staff working in the following titles will receive a clothing allowance as per Article 23, Section 9:

e  Asst, Hospital Maintenance Supervisor
Chief Security Guard

Director of Food Services
Executive Housekeeper

Head Cook

Hospital Maintenance Supervisor
Housekeeping Supervisor 2
Occupational Therapist

Physical Therapist

Principal Storekeeper

Recreation Supervisor
Supervising Dietician*
Supervisor Food Services

L]

-]

® @ o

@ © & © % o ©

*Note: this does not include the Director of Clinical Nutrition.




Schedule D. Preakness Healthcare Center Inclement Weather
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INCLEMENT WIEATHER POLICY,

Revised and Effective January 1, 2013

Overview

Weather variations may cause Administration to evaluate travel conditions for employees and
determine whether or not specific consideration should be given to excuse days as well as
excuse lateness.

Predicated of this information, Preakness Healthcare Center has developed an “Inclement
Weather Policy" for its employees.

Policy
L It is expected that all employees will conform to Preakness Healthoare Center Procedure

regarding their work schedules and times of arrival

1L If weather conditions changs, it should not be automatically assumed that the day maybe
considered a "bad (inclement) weather day", The decision for such remains the prerogative of the
Executlve Director and/or histher desighee.

111, If employee absences become greater on 4 particularly bad weather day, the Supervisor
should contact Administration regarding appropriate action, If Administration is present in the
Facility an immediate decision will be given. If weathet conditions are such to wattant a
decision and Administration is not at the Facility, the Supetvisor will contact the Administratos
on Call for instruction.

A, Sick-time will not be considered an acceptable absence unless the illness is
substantiated by a note from a physician,

B. Holiday/Vacation/Personal Days will not be given in lieu of sick days unless such
time had been previously scheduled,

C. Employees will be expected to come to wotl and remain at work for the
scheduled period of time,

D. 1t will be an Adminishative decision regatding late aivals and whether action, if
any, should be taken as well as whether or not considerations can be glven to excuse late
time.




Procedures

1. . The Executlve Directot or his/her designee will defermine if employees will be picked
up on the emergency bus route,

2. The Bxecutive Director or his/her designee will determine the staffing level required
for each department.

3. Employees will only be pleked up along the route identified above. Employees who
are able to be picked up along the route must cafl 973-317-7020 at least three (3) houts
before the start of theit shift to request pickup, Employees must provide name, department,
address and telephone numbey whete the employee can be reached,

4, The Executive Ditector or his/her desighee will advise if the employee will be picked up
and the approximate time of the pickup, Note: Travel conditions and the availability of suitable
vehicles may affect the anticipated pickup time.

5, Employees who are transported to Preakness Healtheare Center will be transported home
in accordance with a schedule developed by the Executive Director or histher designee, Note:
Travel conditions and the availability of suitable vehicles may affect the anticipated departure
time,

6. Transported employees may be required to work extended howrs,

7. All employees may cross job duty lines (subject to license ot certification, scope of
ptactice, or New Jersey Department of Health and Senior Services directive) during the
emergency.

8. An employes Who has been advised by the Executive Director or his/her designee that
the employee will be picked up and the employes is at the designated location, able to be
veached by phons, and is not picked up, may be approved by the Executive Director to use a
benefit (personal, vacation, boliday) day. The Executive Director or designee will consider for
the use of benefit time situations such as staff who wait more than 1 hour to be picked up.

9, An employee who has been advised by the Bxecutive Director ot his/her designea that the
employee will be picked up and travel conditions prevent the employes to be picked up, may be
approved by the Bxecutive Directot to use a benefit (porsonal, vacation, holiday) day. Note: The
employee must be able to be teached by phone by the Executive Director or his/her designee,

10.  Employees will be docked for time not worked or late time that is not exoused.
Disciplinary action will not be pursued for LWs ot late time during the Inclement Weather
Policy

11, Circumstances not covered in the above will be discussed in a Labor Management
Mesting,




PREAKNESS HEAI THCARE CENTER EMERGENCY BUS ROUTE,




PREAXNESS IIBALTHCARTE CENTER EMERGENCY BUS ROUTE
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Effective January 15, 1996, the following guidellnes must be following during timo of cmergencies: (1)
Administration will determine erployee picle-up schedule; (2) Braployeas will only he picked up along
the identified routs; (3) Employess requesting a pick-up must call Preakness Healthcare Center two hours
prior to their shift start time; (4) Employses who are transported to Prealness Healtheare Center will be
taken home as well; and (5) Transported employees may be required to worl extended hours,

*The emergency bus route takes approximately one (1) hour for a complete trip.
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